
Presentation:

Pregnancy, 
Maternity 

and 

Paternity Leaves



Congratulations

ÅYou just found out that 
are going to                                             
be a mom or dad!



The Collective Agreements

ÅOccasional Teachers = Article 11.06

ÅRegular Teachers = Article 6A.06 : 
Pregnancy/Parental Leave ïincludes 
statutory leave, extension, and SEB



Notice to the Board
ÅArticle 6A.06 
a) Pregnancy and/or parental leave for eligible 

teachers shall be provided in accordance with 
the Employment Standards Act as amended from 
time to time.
i) The Teacher should apply to the Administrator of 

Human Resources for pregnancy and parental leave 
by the 5th month of pregnancy.

A Teacher who intends to apply for parental leave, 
in connection with an adoption or birth of a child 
will make every effort to advise the Administrator 
of Human Resources at least three months in 
advance of the proposed commencement date of 
the leave.



Employment Standards Act

ÅPregnancy Leave
ÅCan take leave as early as 17 weeks before 

due date

ÅAdoptive parents are not eligible for 
pregnancy leave

ÅParental Leave
ÅUp to 35 weeks for the birth mother or

father

Å37 weeks for adoptive mother or father

ÅMust begin within 52 weeks of the birth or 
custody of the adopted child



Employment Standards Act

ÅBe Aware
ÅYou must be employed for 13 weeks with 

the same employer to qualify for 
Employment Insurance Benefits

ÅThe Employment Standards Act requires 2 
weeks notice of commencement of leave 
(our Collective Agreement indicates 5 
months)

Å4 weeks notice to employer to change the 
end date



Collective Agreement 
Provisions

ÅArticle 6A.06

a)

ii)
Upon expiration of a Teacher's pregnancy and/or 

parental leave the Teacher shall return to the 

position the employee most recently held with the 

employer, if it still exists, or to a comparable 

position.

If you extend your leave beyond 52 weeks, you lose the right to your 

location.  



Extended Maternity/Paternity 
Leaves

ÅArticle 6A.06

b)

i)
A teacher on the pregnancy and parental leave provision 

of the Employment Standards Act shall, upon written 

notice, be granted a further leave of absence for up to 

one (1) year on a full time or part time basis.   The 

teacher shall give notice to the Board, in writing prior to 

April 1st of the year in which the statutory provisions of 

the employment Standards Act are to end.



Employment Insurance Act

ÅPregnancy Benefits
Å2 weeks unpaid waiting period 

» SEB Plan ïequal to the weekly benefit as paid 
by EI

Å15 weeks of paid EI benefits

» Can apply for benefits up to 10 weeks before 
the birth, payment to commence 8 weeks 
before the birth or 17 weeks after the birth



Employment Insurance Act

ÅParental Benefits
ÅUp to 35 weeks for the birth or adoption for 

mother or father

ÅNo benefits later than 52 weeks after 
childbirth or after the child comes into 
parent care, custody or control

ÅNo second waiting period if benefits are 
shared



Employment Insurance Act

ÅBe Aware
ÅTo qualify for EI you must have 

accumulated at least 600 hours of insurable 
earnings in the last 52 weeks

» This works out to 86 instructional days

ÅBenefits are based on the weekly earnings 
over 26 weeks before the claim



Employment Insurance Act

ÅThe basic benefit rate is 55% of your 
average insured earnings up to a 
yearly maximum insurable amount of 
$43,200.

ÅThis means you can receive a 
maximum payment of $457 per 
week.

ÅYour EI payment is taxable income.



Article 6A.06

ÅA Teacher who provides medical 
documentation of an inability to work 
as related to the birthing process may 
access her sick leave credits to a 
maximum of six (6) weeks.  

ÅTranslation: once the baby is born, you 
may access up to six weeks of sick days 
( IF you have them in your bank)



Sick Leave Access
When you access sick leave following the birth 

(maximum 6 weeks), here is what the 
maternity leave will look like: 

Baby is born! Congratulations!!!

You start your six week leave (with full pay and 
benefits).

Following this leave, you begin to access EI.

The big picture: 6 weeks of leave + 46 weeks of 
EI = 52 weeks statutory maternity leave



Pension

ÅTeachers are strongly encouraged to 
pay their portion of their pension 
payments while on leave ïbuyback 
information is sent to Teacher 45 
days after start of leave

ÅOntario Teachers Pension Plan: 
1.800.668.0105 (8am -5:30pm M -F)



Pension Buybacks

ÅTeachers can buy pension credit for 
periods of Board approved leaves of 
absence

ÅThis would include Personal Leaves 
of Absence, and Maternity Leaves

ÅA Teacher can buy back a total of 5 
years in a career

ÅAn additional 3 years for maternity 
leaves



Pension Buybacks

ÅBuybacks must be made within 5 
years of the leave

ÅThe Teacher pays only his/her 
portion, the government matches 
this

ÅBeginning on the day after the end of 
the leave, interest will be charged



Pension Buybacks

ÅBuying back your pension credit adds 
both qualifying and credit years
ÅQualifying affects your 85 factor

ÅCredit year affects actual pension earned

ÅBy purchasing a year you can retire 
without having to delay retirement 
and on a higher pension than if you 
did not buy it back



Board Benefit Plans

ÅYou may continue to participate in all 
benefit plans 

Åthe Board will continue to pay its 
contribution of the premiums and 
you will pay your portion

ÅYou are strongly encouraged to 
continue to pay into the LTD plan



Rights: Grid and Seniority

ÅYou continue to accrue seniority while on the 
Statutory Maternity/Paternity Leave

ÅYou move on up on the salary grid for the 1 year 
statutory leave

» It is very important that you check 
your salary and grid placement upon 
your return!

ÅYou collect your 20 sick days in September



Extended Leave

ÅIf you decide to take an extended 
leave, you accrue seniority but not 
experience on the grid

ÅYou do not collect the 20 sick days in 
September

ÅYou are not guaranteed the same 
school or grade upon return



Fifths Disease

ÅFifths is a virus that causes a mild 
rash mainly in children

ÅAdults can be infected

ÅIt is contagious



Fifths Disease

ÅIf exposed see your Doctor. A blood test 
will confirm the exposure

ÅUsually there is no adverse effect on the 
mother or child.  

ÅHave blood test to determine if you are 
immune to the virus

ÅHowever, in fewer than 5% of pregnancies 
the unborn child may develop severe 
anemia resulting in a miscarriage



Fifths Disease

ÅTeacher should consult a Doctor if she 
suspects Fifths Disease is in the school

ÅWhile waiting for the blood test results 
Teachers will be reassigned to a new 
location

ÅIf the tests show immunity the Teacher may 
return to work

ÅIf the Teacher is not immune she will be 
reassigned.  

ÅCall the OECTA HW Office for assistance



Non Traditional Issues

ÅThe father of the child is between 
you and him.  This is not to be 
discussed in the staff room or with 
Board officials

ÅThis would include such pregnancies 
as:

» Unwed childbirth

» Artificial insemination

» Surrogate births


